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JOB POSTING

POSTING DATE:
February 16, 2012



CLOSE DATE:
February 24, 2012
JOB TITLE:

Mechanical Engineer


FLSA:


Exempt 
REPORTS TO:
Director of Engineering


DEPARTMENT:
Tubular Manufacturing
SUMMARY:
Analyze and provide solutions for equipment and process reliability in Pipe Manufacturing, including processing and roll forming.  Manage projects to implement those solutions, including scheduling, vendor selection, budgeting, and documentation.  Work with existing personnel in systems and knowledge utilization.

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following.  Other duties may be assigned.

· Design, create and manage small and large projects from conception to completion.  Focus on equipment reliability and failure analysis.  Analyze equipment condition, failures and employee training.  Provide necessary drawing, planning, budgeting and training to ensure equipment reliability.  Where necessary design modifications to equipment and manage all aspects of design change and installation.

· Create and maintain CAD drawings of projects, tooling, manufacturing equipment, and components.

· Create schedules and timelines to manage internal and external team members for a variety of projects and initiatives.  

· Research codes and requirements for all projects to insure compliance with various government agencies.

SUPERVISORY RESPONSIBILITIES

This job has no direct report supervisory responsibilities at this time; however, the ability to lead a team is essential, as supervisory duties are inherent to this job.  Employee will work closely with Operations, Maintenance, Out Side Shops and Contractors.

QUALIFICATIONS

To perform this job successfully, an individual must be able to perform each essential duty satisfactory.  The requirements listed below are representative of the knowledge, skill and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE

· BS in Mechanical Engineering and/or significant experience with equipment reliability, ERW pipe manufacturing equipment, roll design, and machining.  
· Proficient with CAD Programs and various Microsoft programs such as Excel, Word, Project, and PowerPoint are critical.

LANGUAGE SKILLS

· Ability to read and interpret documents such as safety rules, operating and maintenance instructions, and procedure manuals. 

· Ability to write routine reports and correspondence.

· Ability to speak effectively before groups of customers or employees of organization.

MATHEMATICAL SKILLS

· Ability to calculate figures and amounts such as proportions, percentages, area, circumference, and volume.   Ability to interpret roll drawings, calculate roll drive areas, bearing loads, and roll relief and required mill elevations.  Ability to apply concepts of basic algebra, geometry and calculus.

TECHNICAL SKILLS

· Competency with measuring instruments including but not limited to scales, digital calipers, micrometers, decimal conversions of Metric and English, fits and finishes, threads, and materials required for specific applications and loads.

· ACAD in 2-D and 3-D solid modeling.  Create drawings, dimensioning, scaling, printing and make ready to deliver for manufacturing to completed drawings.

REASONING ABILITY

Ability to solve practical problems and deal with a variety of concrete variables in situations where only limited standardization exists.  Ability to interpret a variety of instructions furnished in written, oral, diagram, or schedule form.

PHYSICAL DEMANDS

· The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

· While performing the duties of this job, the employee is regularly required to sit; use hands to finger, handle or feel; reach with hands and arms; and talk or hear.  The employee is regularly required to stand or walk.  The employee must occasionally lift and/or move up to 25 pounds.  Specific vision abilities required by this job include close vision, distance vision, color vision, peripheral vision, depth perception and ability to adjust focus. 

· Employee will assist in equipment installation and repair.  The employee will commonly use mechanical tools and repair, replace or adjust heavy equipment.

WORK ENVIRONMENT

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made enable individuals with disabilities to perform the essential functions.

 This position will be involved in a dirty, dusty and hot manufacturing environment on a regular basis.  Loud noise, fumes, and hazardous machinery are present there.  The position must be capable of wearing a variety of protective equipment and devices while working in the manufacturing area, including but not limited to protective footwear, gloves, earplugs or muffs, respirators, and other protective clothing.

HOW TO APPLY: If you are interested in this position, please send your resume to employment1900@yahoo.com.  No phone calls please due to the high volume of applicants. 
INTERNAL APPLICANTS - If you qualify for this position and are selected, your supervisor will be notified to make arrangements to fill your present position.  The transfer will be approved once your present position has been filled and trained; or your current supervisor releases you. 

“We like to fill vacant positions from within the company, so job opportunities are posted.  If you apply and are qualified for a vacant position, you will be given serious consideration.  However, it is our policy to select the most qualified candidate.  Sometimes it may be appropriate to hire an outside applicant.”

NWP is an Equal Opportunity Employer and we participate in the E-verify program.
